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INTERNATIONAL UNION, SECURITY POLICE AND FIRE PROFESSIONALS OF AMERICA (SPFPA)

SPFPA

S TA N D I N G S T R O N G !

International President David L. Hickey welcomes
over 200 Local Leaders from Around the Country for an
“OUTSTANDING” TWO-DAY TRAINING EVENT!

SPFPA is here for You!
“When You Want The Best,
Call Down The Thunder!”

“The support President Hickey and the
International gives is second to none. I am so
proud to be a part of the SPFPA family. That is
why I keep fighting the fight. SPFPA for life!”
Steve Mitchell, President, Local 100

“America’s Union for Security Professionals”
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Big smiles from Chad Wolf, President, Local 554 and Terri Hixon, President Local 122

Local 112 from Kentucky is in the house!

Our Mission Statement
Vision

To be recognized by our members, companies, and other unions as
the leading labor organization specializing in the representation of
security, police and fire professionals in the world.
Goal
To provide improved, consistent service to our members and locals
by dedicating ourselves to the steps necessary to move our Union
forward and maintain a level of excellence.
Mission
To better service our Locals through improved communication,
while maintaining a strong financial base and staying committed to
the overall needs of our members and their families.
Values
Uncompromising honesty, unyielding integrity, dedication, trust
and respect.

Vist us at our website

w w w . S P F PA . o r g

SPFPA

International Union

“When You Want the Best,
Call Down The Thunder!”
Protecting Those Who
Protect and Serve!

The Authority of Security Police Unions

SPFPA is here for You!
ALLIED UNION SERVICES
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International Union, SPFPA
From The International President

“Life’s Tough, Get A Helmet!”
David L. Hickey
International President

In August, it was my privilege to welcome over 200 SPFPA
Local Leaders from around the Country to this year’s National
Security Summit for a two-day Training and Motivation
Program titled “Call Down the Thunder.” The dynamic agenda
included special guest speakers Jim Statham, FMCS, speaking
about “Communication/Negotiations, and its application in the
Workplace.” Guest Speaker Kathryn A. Van Dagens, Arbitrator,
gave a powerful presentation titled “What One Arbitrator
Wants You To Know About Arbitration.” Our Keynote Speaker
this year was Brother Mark Gaffney, President AFL-CIO,
Michigan (retired). Mark gave a dynamic presentation on
the “Challenges of Today’s Labor Movement.” Our General
Counsel Gordon Gregory provided an in-depth overview of
“Workplace Justice: Effective Use of the Grievance Procedure.”
Henry Lakes, President of Humanomics and Scott Brooks,
our Trust Attorney, updated everyone on our SPFPA Benefits
Program and the Affordable Care Act (ACA). Our entire
Continued on page 5

President Hickey inspires leadership action with his new
Motivational Presentation, “Life’s Tough, Get A Helmet!”

Local leaders share stories and experiences with their Brothers and Sisters in the Leadership Forum.

America’s Union for Security Professionals
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President Hickey welcomes Mark Gaffney as
the Keynote Speaker.

Mark Gaffney, President AFL-CIO Michigan (retired) gave a dynamic
presentation on the “Challenges of Today’s Labor Movement”.

“OUTSTANDING,
The 2013 SPFPA Security Summit was
this was one of the BEST!

The speakers were excellent. I really liked the part
when the Leaders from around the country were
discussing the motivation part. It was good hearing
from peers about how they motivate their people.
President Hickey has always made me feel welcome
at the International, Summits and Conventions. His
leadership has taken this Union to bigger heights.
I could not see this Union being as great as it is
without President Hickey! I am proud to serve as a
Local President under him and proud to call him a
friend!
I will continue to support President Hickey in all
ways possible and it is once again an honor to serve
under his Leadership!

”

Chad P. Wolf, President
Local 554

“I enjoyed seeing your members a lot. If I
can help SPFPA in any way in the future,
please give a shout!”
Mark Gaffney
President, AFL-CIO-Michigan (retired)

Call Down The Thunder! Strong and committed
long standing Local Leaders and first timers join together
to learn new techniques and effective strategies
to represent and protect SPFPA members.

SPFPA Benefit Team and Benefit Vendors were also available
throughout the Conference to assist members and answer
questions relating to our SPFPA benefits. International SecretaryTreasurer Dwight Duley presented a Finance Report and Review
of the Local Election Process. Vice Presidents Mark Crawford,
Don Eagle and Rick O’Quinn along with Directors Joe McCray
and Guy Thomas shared accomplishments and Challenges
taking place in their Regions and Districts. I personally shared
a portion of my new Motivational Program titled “It’s a Tough
World – Get a Helmet”, but my most memorable portion
of this year’s event was the opportunity to watch our Local
Leaders share their thoughts, accomplishments and goals in the
“Leadership Forum”. Witnessing the sincerity, dedication and
growth of these SPFPA Leaders is a testament to all that our
great Union stands for, and is a sure sign that the future will
remain strong and secure for our members.
As always, I am honored to be in your service and part of this
outstanding Organization. Great job everyone!
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International Union, SPFPA

International President David L. Hickey welcomed over
200 Locals leaders from around the country at the National
Security Summit for a two-day training program on
August 14-15 at the Best Western Sterling Inn. A dynamic
agenda included special speakers Jim Statham, FMCS, who
spoke about “Communication and Negotiations, and its
Application in the Workplace”. International SecretaryTreasurer Dwight Duley presented a “Finance Overview
and Review of the Local Election” process. Special guest
speaker, Kathryn A. VanDagens, Arbitrator, gave a

“

I felt that the two day classes were very
informative and helpful especially when it comes to
really understanding how each step of the grievance
process works. It not only benefits myself, but it benefits
our members based on what I’ve been learning so far,
and to educate the members as well. Those classes are
the best.
The support President Hickey and the International
gives is second to none. I am so proud to be a part of the
SPFPA family. That is why I keep fighting the fight.
SPFPA for life!”
Steve Mitchell - President, Local 100

Locals took advantage of checking out the “new” SPFPA
Promotional products available.

“The Content was excellent! Dave’s leadership is dead
on point and he has my support!”
Willie Jones - President, Local 444
“Great Summit! Everybody at the International is well
informed from top to bottom. My staff and I had a great
time learning!”
Ron Hogue - President, Local 287
“This year was even better. I feel I have a good handle
on things I would like to accomplish for my members.
Our International President is doing a great job of
keeping the Local leadership informed and up to date
on current events that impact the membership. ”

Registration was busy bright and early with everyone ready to go.
Don’t forget your “Call Down The Thunder” poster
given out to each attendee.

Anthony Romano - President, Local 644
“The speakers were marvelous, Jim Statham of
FMCS is a delight to listen to, Kathryn VanDagens
was interesting, informative and entertaining. Mark
Gaffney was passionate, entertaining and very dynamic.
The leadership of David Hickey has been important
to our Local and assisting us to survive, prosper and
continue to represent our members.”
Scott Harger - Financial Secretary, Local 5
“I felt that the content of the program was excellent.
I felt energized knowing that we have a strong
International President with his support staff behind
the Local union. I am also looking forward to his future
leadership in the next event.

“

“

“

Office Staff, Kari and Stacy, welcomes and assists Gloria
and Ayanna, Local 555.

Willie Cason - President, Local 296

As just becoming President of Local 280, I feel proud of being a member of such a great Union. The Summit
was very informative and the members are great, keep up the good work SPFPA! YOU GOT MORE STEAM IF
YOU WORK AS A TEAM! GO SPFPA!!
Anthony Baker - President, Local 280

America’s Union for Security Professionals
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Newly Appointed
CASH Co-Directors

President Devon Madray and her well dressed crew!

Hope Sandy
Local 888
Las Vegas,NV
Tony, Dean and Paul enjoying the day!

Aloha Randy!

Happy to be here!

President Hickey was proud to appoint Hope Sandy,
Local 888, and Paul Dominguez, Local 168, as the new
Co-Directors for the Currency And Securities Handlers
(CASH) Division. Both Hope and Paul have been involved
in the SPFPA for many years and work for Loomis Armored
Car. They will work with President Hickey and assist in
organizing the Armored Car Division helping to strengthen
our voice in the Industry Nationwide!

Great conference!

Meeting new people and having a great time.

President Maria Gamon and crew having fun!

Great day, big smiles!

Paul Dominguez
Local 168
Indianapolis, IN

Joe welcomes “first timers” to Conference. Big smiles from the East Coast Leaders!

Local 500 Delaware County Prison...Welcome!

Local 502 looking good!

Getting involved!

Scott, Amy and Kenshawna enjoying the day!
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International Union, SPFPA
From The Secretary-Treasurer

Dollars & Sense

“Facing Today’s Financial Challenges”
Dwight E. Duley

As Chief Negotiators, International Union Officials work
with your Local Negotiation Committees to obtain the best
contracts possible. The process can be expensive with SPFPA
Vice Presidents, Regional/District Directors and International
Representatives flying or driving long distances and staying
at hotels to participate in the process. Moreover, Local
Negotiation Committees are paid for lost time and expenses.
As fiduciaries, it is the responsibility of everyone involved to
be diligent in maintaining good judgment and proper records
for all these expenses.
With the changeover of Government contracts, negotiations
can be more frequent than anticipated. In the current state
of a depressed economy, we work extra hard to achieve a
fair contract for the Bargaining Unit. With that in mind, it is
extremely important that the membership is solid and working
together in a cohesive manner. So called “Right-to-Work”
laws tend to weaken Unions by causing disgruntlement in
the workplace relative to those
who are willing to stand up to
management through union
membership and those that
the company can count on for
an unwillingness to support
the Union and themselves.
By and large, the lower the
membership, the harder it is
to get a decent contract. It is
the proverbial cutting off one’s
nose to spite the face. The
whole ideal behind Unions is for
workers to unite together and
form an economic and human
numerical base; to take on big
business to achieve dignity,
justice and fairness at work, and
to let the company know that “I
AM SOMEBODY.”
When we are at the negotiation table, we need to be
fully equipped with the backing
of the workforce, which must

constitute strong union membership and support, coupled with
a lack of factionalism and backbiting. After all, management
knows exactly what is going on within the Bargaining Unit
because there are those amongst us who are all too eager to
inform them.
Let’s double our efforts to educate members and nonmembers on the importance of Union Membership for the
body-at-large and the individual in particular. Also, continue
to maintain good, cost effective and responsible service to
and for our members. Make no mistake, that if we do not
stand up to management together we will fall separately.
Working collectively, we will make a difference.
As always, the International stands strong and
ready to assist. Don’t ever hesitate to call and utilize
the power of us all working together.

We are here for you!

America’s Union for Security Professionals
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Finance Training
Dwight E. Duley, International Secretary Treasurer,
provided an in-depth overview at the National Security
Summit on proper record keeping, fiduciary responsibility,
and Local Officer Elections. It is essential that every Local
understand proper procedures.
Finance Staff were available for the two-day event to
assist Locals and provide one-on-one support. We continue
to develop and distribute materials that will guide you
through. Thank you for attending, and taking the time to
be involved!

Brother Dwight, Kari and Laura report on Finances.

“Good Morning” from our smiling Staff.

Dwight and Dave discuss Local 1 issues with Willie Mitchell.

Study Time!

Section 501(a) of the Landrum-Griffin
Act (Labor-Management Reporting and
Disclosure Act of 1959) provides as follows:

“The officers, agents, stewards, and other
representatives of a labor organization occupy
positions of trust in relation to such organization
and its members as a group. It is, therefore, the
duty of each such person, taking into account
the special problems and functions of a labor
organization, to hold its money and property
solely for the benefit of the organization and its
members and to manage, invest and expend the
same in accordance with its Constitution and
By-Laws and any resolutions of the governing
bodies adopted thereunder, to refrain from
dealing with such organization as an adverse
party or on behalf of an adverse party in any
matter connected with his duties and from
holding or acquiring any pecuniary or personal
interest which conflicts with the interests of such
organization, and to account to the organization
for any profit received by him in whatever
capacity in connection with transactions
conducted by him or under his direction on
behalf of the organization. A general exculpatory
provision in the Constitution and By-Laws of such
a labor organization or a general exculpatory
resolution of a governing body purporting to
relieve any such person of liability for breach of
the duties declared by this section shall be void as
against public policy.”
“On behalf of Local 555 I want to personally thank
President Hickey and Mr. Duley for a great Summit and
great hospitality shown to members in attendance.”
Emmanuel Osuchukwu, Local 555

SPFPA Stands Strong and Ready to Assist.....We are here for YOU!
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International Union, SPFPA
from the General Counsel

Hearsay
by Gordon A. Gregory
It was my pleasure to work closely with President Hickey
in the planning and execution of the August Security Summit.
As always, I enjoyed meeting with our Local leadership
from throughout the Country, and learning of the numerous
challenges they face in serving the membership. Their
dedication is commendable.
The Summit program included advanced training and all
of the presenters did an excellent job. There was important
information for the seasoned veteran to the first time Local
officer or steward. We can always learn and we have an
obligation to do so. Labor Relations, Collective Bargaining,
Contract Administration and Grievance Processing are
dynamic and changing subjects that require informed and
continuing attention. In order to compete, our leaders at all
levels must be knowledgeable and flexible. The International
Union provides the tools and resources and it is up to you to
use them.

Share what you learned with the officers and stewards of
the Local.
Grievance writing continues to be a problem in some Locals.
There is either a misunderstanding of or failure to observe the
definition of a grievance and/or the form of the grievance.
A “grievance” is usually defined in the CBA as a dispute
involving the interpretation or application of the agreement.
A grievance form consists of three basic parts. The FACTS
giving rise to the grievance. The CONTRACT PROVISIONS
VIOLATED which may include past practice if applicable;
and the RELIEF REQUESTED such as back pay.
When in doubt as to the form and content of a grievance,
consult the SPFPA Handbook and Guide for Handling
Grievances. If you do not have a copy, it is essential that you
get one. It is a valuable aid to your duties as a union officer
and representative.

President Hickey welcomes Gordon A. Gregory, General Counsel,
to address Workplace Justice: Effective Use of the Grievance Procedure.”
“Our beloved General Counsel, Gordon Gregory is about as eloquent of a speaker I’ve ever heard, with a knowledge base
insurmountable in my opinion and his use of our English language is always entertaining and perfect. He tells some good jokes, too”
- Scott Harger, International Trustee/Local 5 F/S -

America’s Union for Security Professionals
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Gordon A. Gregory, General Counsel, welcomes special speaker Kathryn A. VanDagens, Arbitrator to SPFPA Security Summit.

Kathryn A. VanDagens gave a powerful presentation on “What One Arbitrator Wants You To Know About Arbitration.”
Her insight to issues were compelling, and conference attendees would welcome her back again, saying “we want to hear more,
I couldn’t stop writing!” Thank you for a wonderfully informative presentation and for sharing your time with us!

What an Arbitrator Wants You To
Know About Arbitration

President Hickey and Dwight Duley present Kathryn
VanDagens with a special token of appreciation from
the SPFPA along with a commemorative Space Shuttle
Collector’s Coin donated by Clayton Roberts, President,
Local 127, Kennedy Space Center. Thank you for
educating and supporting SPFPA leaders!

• How It All Began/Historical Roots
• The Steelworkers Trilogy
• Grievance Defined/Submission of the Issue
• Substantiative Arbitrability/Procedural Arbitrability
• Time Limits in Grievance Processing
• Tardy Filing or Processing of Grievance
• Arbitration Basics/Role of the Arbitrator
• Developing a Theory of the Case
• Present Facts and Rationale
• Learn All You Can About Your Case/Develop Your Theory
• Preparing for the Hearing
• Prepare Your Witnesses/Prepare Your Exhibits
• Obtaining Documents/Discovery in Arbitration
• Burden of Proof
• Opening Statement Should be a Blueprint
• Credibility Strategy
• Cross Examination/Closing the Record
• Post Hearing Brief/Using Other Awards
The National Academy of Arbitrators provides a broad source
of information at http://naarb.org/proceedings/index.asp
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International Union, SPFPA
Vice President, Region 1

Region 1 News
Mark A. Crawford

There have been many recent
changes in Region 1. Effective September 1, 2013, Region 1 has been
restructured in order to provide better
service to the membership. I am happy
to welcome a large group of new
members. Our organizing department
has added three casinos from Ohio in
Toledo, Columbus, and Cleveland.
They have also added other new units in
Region 1 to include the American Red
Cross in Detroit, Garda Armored Car
in Cleveland and Loomis in Hicksville,
New York. None of this would have
been possible without the help and
direction of President David L. Hickey
and Organizer Dwayne Phillips.
Numerous contracts have been
negotiated this year in Region 1. A
special thank you goes out to Region 1
Director, Harold Trigg and International
Representative, Thomas Hearns. These

are my “go to” guys when I am not
available, and I can always count on
them for their dedication and service
to our Union. They both have done
an outstanding job in getting contracts
negotiated and grievances handled.
Harold has helped again this year doing
Steward training also. We had a large
crowd at the International this year with
multiple Locals in attendance. I was able
to meet several new members. Another
special thanks go out to the numerous
Presidents, Vice Presidents, Secretary/
Treasurer’s, Chief Stewards, and Shift
Stewards for the great job they do.
Many have assisted me with contract
negotiations and grievance handling. I
have been fortunate this year to attend
several Local Union meetings, and
picnics. It was great to see a lot of these
Locals coming together with friends
and family.

UNION
YES!
Our annual Security Summit and
Golf Outing was another great success.
Special “thanks” to all the office staff
who tirelessly work to make these great
events. Please visit our new web site,
http://spfpa.org on this site you will find
a wealth of information. Over twenty
contracts have been negotiated this year
with several more due before the end
of the year. In closing I would like to
thank the entire team of the International
Union, whose dedication to service,
education and communication has made
this Union the great organization that it
is. I want to wish everyone a happy and
healthy holiday season.

Visit us
at our Website

www.SPFPA.org

Mark Crawford, Region 1 Vice President, Harold Trigg, Region 1 Director, Tony Seefeld, Automotive Director and Devon Madray,
Assistant Automotive Director, welcomed locals to a Steward Training meeting at International Headquarters.

America’s Union for Security Professionals
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Region 1 Director
Harold Trigg
Tony Seefeld

National Automotive
Director
It has been a very busy summer for
the Automotive department. We have
had major changes in management at
G4S in regards to the GM and Chrysler
accounts. It has been very stressful
trying to reach out and gain trust and
respect with the new management
people put in place by the company,
but I have been successful in doing so
and believe that we can work together
and get issues resolved for our
members working at these accounts.
We completed another International
Security Summit in Sterling Heights,
MI, in August, and it was nice to
see familiar faces and even more
enjoyable to meet the many new
Officers attending this important
training event. I personally believe
this was the best and most informative
Summit I have ever attended.
Along with Region 1 Director
Harold Trigg, we are planning several
Local grievance training classes in the
upcoming year. For more information,
please contact me and arrangements
will be made for you to attend.
I would like to personally thank
President David Hickey and Financial
Secretary Dwight Duley for all of
their support and leadership.
Harold Trigg, Region 1 Director
and Mark Crawford, Region 1 VicePresident are there for me on a daily
basis to reach out to and gain the
Continued on page 33

Another great Security Summit,
with many attendees from Region
1. Thank you for taking the time
to attend and getting involved. The
speakers were great and President
Hickey and Gordon Gregory did an
outstanding job putting this together.
Special thanks to the Office Staff for
all their hard work and support.
I would like to thank VP
Crawford, Auto Director Seefeld
and President Local 554 Wolf for
upholding the tradition of finishing
last in the golf outing as a threesome.
I was not able to participate due to
medical problems with my back but
hope to return next year to carry on
the tradition. Great job guys!
It has been a very busy year
in Region 1 as we have many
new contracts completed and new
organizing sites. The three Casino’s
in Ohio have now joined the SPFPA
family along with many other sites,
great job to our organizing group of
Dwayne Phillips and Joe McCray. VP

Crawford and I are working very hard
to get contracts completed and want
to thank all who assist.
I would like to thank Local 508
Meadows Race Track and Casino
negotiation team for their tremendous
help in obtaining a very good
contract, in which, their members
overwhelmingly ratified. This group
had to overcome some outside
interference during this contract
negotiations but was able to show
their members what the SPFPA would
keep doing for them and did so in a
great contract. Good job guys!
To all Locals, the International
Convention is not far off and it is time
all start planning to attend. Make sure
all elections within your Locals are
completed on time according to the
By-Laws, we want to see your Local
at the Convention.
With the Holidays fast
approaching, I want to wish all and
their families a very Happy Holiday
and a prosperous New Year.
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International Union, SPFPA
Vice President, Region 2

Region 2 News
Rick O’Quinn

Meeting the Challenge!
Brothers and Sisters, the challenges
just keep on coming, but success is
inevitable with team work.
Director, Jerry Heyman has
conducted multiple training classes
within the Region with great response
and we will continue to supply that
demand. Communications have greatly
improved in the Region, locally with our
members and Local Leadership with this
office.
In this past year the business has
been diverse, thought-provoking and out
of the box. Ever-changing from contract
negotiations, ratifications, grievance
hearings, arbitration hearings, federal
court case to enforce an employer
refusing to arbitrate, DOL charges on
employers failing to pay wages and
benefits, NLRB charges on employers
attempting to violate our members
rights, to name a few.
There are some new trends that
have surfaced this year. Companies are
not doing their homework on bidding
contracts, which in turn is causing
problems at the negotiations table.
Many contracts both commercial and
government, across the country are
being awarded to small businesses.
The lack of education on their part
is becoming more problematic
than advantageous. Unintentional
underbidding based on misinterpretation
of current wages and benefits is now
widespread. On the flip side is larger
companies internationally underbidding
to win the contract then fighting at the
table to attempt in retrieving the monies.
For those contracts under the Service

Contract Act (SCA),
understanding how and
why the Act works;
whether it is a fixed
fee-fixed price contract;
when are submission
deadlines for cost
adjustments; when does
the contract go out for
solicitation; what does
the Request For Proposal
(RFP) demand; are there
new requirements for
employment; are just a
few subjects needing to
be answered. SCA contracts are now
being split and combined with others
for multiple different reasons, location,
FAA vs. FPS, potential cost savings,
etc. Studying and understanding the
way forward is a must in this changing
environment. The old days of just
“going to the table” is not the only
thing to consider.
This is taking more understanding
and research of the local leadership
working along with this office to get in
front on all these moving parts.
I challenge every member out
there. Get involved, whether it’s just
information gathering, getting new
members to sign up, organizing the
unorganized, and/or run
for Local leadership positions.
Everything mentioned above and then
some will make a difference.
I wish to extend a special thanks to
Clayton Roberts, Local President 127
and his committee in a very tough 22
month contract negotiations, David

Lloyd, Local 574 President in hard
12 month contract negotiations, Brad
Blake Local 603 President and his
committee in a very successful contract
negotiations, NCR Director Tim
Lambert and CAST Director James (AJ)
Herbert.
I would like to welcome our newest
Brothers and Sisters from Local 124,
Jacksonville Port Authority site in FL
and a new FPS Unit in Local 711.
Jerry Heyman and I will continue to
work together with you on improving
communications and training in the
Region. Thanks go out to all the Local
Presidents, Secretary/Treasurers and
Committee teams for all your help in
making this year successful.
The holidays are fast approaching;
take a moment to reflect on family,
accomplishments, and the future.
Meeting the Challenge.
God bless you, your family, this
Union and the USA.

America’s Union for Security Professionals
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Region 2 Director
Rick meets with Region 2 members.

New members Randy and Chad join Rick!

Jerry and Bernard strike a pose!

Jerry Heyman
I have the privilege of traveling
throughout Region 2 and representing
our great International Union while
performing many different duties. One
task Ia enjoy very much is providing
training classes to our Locals and
interacting one-one-one with our
members.
If I had to pick one topic that
generates a large portion of questions
during my training sessions, it
would have to be Weingarten Rights
and Union Representation during
investigatory interviews.
Our International General Counsel,
Gordon A. Gregory, has spent much
time and effort on this subject, and
we have all drawn benefit from his
direct guidance, as well as the many
memorandums and articles he has
placed in our Union magazine.
Herein I would like to cover the
importance of our job, when we act
as Union Representation during an
investigatory hearing and while we
assert our Weingarten Rights.

As a Union Representative and acting
as advocate for our fellow Officers,
we can:
1) Act as witness to the proceedings
and insure that an accurate account of
what transpires is recorded for future
reference.
2) Keep the proceedings professional
and insure that tempers do not get out
of control.
3) Object to bullying or intimidating
tactics on the part of the Company.
4) Request that confusing questions
be restated in a different and more
simplistic way.
5) Help the Officer to avoid selfincrimination.
6) Give a “closing statement”
raising extenuating factors and/or
circumstances.
We must always remember that the
rights afforded us under “Weingarten”
are not automatic, and we must
continuously educate and remind
our members of its existence and
protections.

Lou Tartack shares his experience
with everyone.

Willie Mitchell, Gene Hoffman
and Nicholas Beltran meet in
President Hickey’s office.

International Executive Board/Best Practice Meeting
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International Union, SPFPA
Vice President, Region 3

Region 3 News
Don Eagle
This has been a busy and fast paced
year, for negotiations and new Locals
that have voted to come with SPFPA.
I continue to assist many Locals
with grievance issues and contract
negotiations, and have won several
arbitration cases where members
received re-instatement and full back
pay including benefits.
I strive to have a quick response
time either by phone or e-mail to
provide assistance or answers to
members or Local Union Officials,
and we continue to provide Steward
training to Locals as needed. The
biggest challenge due to the turnover
in officers is getting the new Officials
and Stewards to maintain time limits
and to understand what a grievance is
and what is grievable under the CBA.
I feel we have been able to meet
this challenge which has given the
Locals the ability to handle day-today issues and representation more

efficiently. I want to commend those
individuals for stepping forward and
encourage others to get more involved
and to assist your SPFPA Union
Leadership.
We still have issues where
companies do not understand the
Weingarten process and have
consistently violated the Union
member’s right to Weingarten when it
has been invoked. They use tactics like
you do not need a representative or we
do not have anyone to relieve them,
to just give us a statement and we will
let the Local know, and refuse the
members request. In these cases the
Union needs to get statements from
the member who had their Weingarten
Right refused and other witnesses, and
file a grievance and send a request to
the International with all the pertinent
information (who, what, when, where,
and why) and the statements to the
continued on page 31

Leadership in Region 3 working
together to learn and continue an
excellent level of service.
We are strong because of your
commitment to your members!

Victory Worth the Fight
Great News! Through a long battle, our Brothers
and Sisters from Transit Systems Security/Heritage/
Universal Protection Services stood united and strong,
and WON their first collective bargaining agreement.
Congratulations to all! Now, our dedicated members can
focus on building their Local, protecting their members
and helping us continue the fight for workers’ rights.
Welcome to the SPFPA family!

SPFPA R Yes

Transit System members ratify first contract!
Great job and Congratulations to all!

America’s Union for Security Professionals
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Region 3 Director
Michael Hough
As autumn once again rounds
the corner of this year I can’t help
but to reflect on all of the positive
events that took place during the last
twelve months.
2013 may not have been the best
year for this nation’s economy but I
feel it has turned out to be a banner
year for the SPFPA and Region 3.
A number of our Locals, most
notably Local 830 in Florence,
AZ and Local 3, in Los Angeles,
have come together under new
leadership. These new leaders
have lead the way towards not
only new accomplishments but
new challenges that will foster new
growth within their groups in the
coming years. Local 3 deserves
special note due to the fact that they
have been conducting negotiations
for as many as four bargaining units
at a time. Newly elected President
Dennis Blair and his crew of leaders
have, time and again, proven their
metal and willingness to stand up to
bully employers regardless of their
size or ferocity.

2013 turned out to be a banner year
for the SPFPA and Region 3!

Speaking of challenges, Garda
has been handing out challenges
like there is no tomorrow. With four
new bargaining units throughout
the Pacific Northwest, Garda
continues to drag its feet and violate
the National Labor Relations Act
while we fight to negotiate fair and
equitable contracts for our members.
We will continue to fight on.
Local 245, who recently
concluded a long and protracted
battle have finally attained their first
CBA with their current employer
Universal Protection Services.
This battle spanned more than two
years and two employers has seen
many battlefields on its way to final
victory. Good job Local 245.
Of course all the other groups
that make up Region 3 continue to
do an outstanding job of providing
service to our members as we
continue the fight, a fight worthy of
our efforts.

Great Job Region 3!

Local 1 Officers from California joined President Hickey at
International Headquarters after the Security Summit.
We are so glad to have you here and look forward to your next visit!

International Union, SPFPA
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Organizing
Security
Nationwide!
Dwayne B. Phillips

Welcome to our
SPFPA family!

Organizing Department
ROAD REPORT
Since our last publication, your organizing team has continued
our Union’s growth with several successful campaigns. Thanks
to all the Local Leaders and members for your invaluable
involvement in the organizing process. Teamwork is the key to
our growth.

Horseshoe Casino, Cleveland, OH * Hollywood
Casino, Toledo, OH * Hollywood Casino Columbus,
OH * GEO Central Texas Detention * GEO D. Ray
James Detention * LCS Corrections, LaVilla, TX *
Garda, Oakland, CA * Garda, Portland, OR * Garda,
Santa Rosa, CA * Garda, Cleveland, OH * Garda,
West Sacramento, CA * Paragon FPS, Norfolk,
VA * Saint Joseph’s College * Sky Tech Security,
McAlester Army Plant, OK * US Security Associates,
Jacksonville, FL * Trinity College, Hartford, CT *
Trinity, Fort Washington * PTS Mesa, AZ * PTS San
Antonio, TX * Lawrence & Memorial Hospital, Groton,
CT * American Eagle Protection, Ames, IA * Coastal
US Dept. of Commerce, Washington, DC * Coastal,
US EPA * Chenega, FBI, Winchester, VA * Loomis,
Hicksville, NY * Whelan Security, Red Cross, Detroit,
MI * G4S, DHS/ICE, Phoenix, AZ

Toledo Hollywood Casino - Ohio

PTS - Phoenix - Arizona

These victories should be celebrated by all members for this
is a true testament to our Union’s endurance, strength and very
promising future.

800-228-7492
Or call Dwayne Phillips at
586-872-5634

SPFPA.org

Emerald Correction Rolling
Plains Detention - Texas

America’s Union for Security Professionals
UUSG Affiliates with SPFPA - One Strong Voice!
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UUSG and SPFPA sign Affiliation Agreement, bringing two Unions together as one strong force for Security Officers in the DC
area! Our common goal is to advance the livelihood for Security Officers and provide an excellent level of service to our members.

I am proud to announce, stated
President Hickey, that on April 17,
2013, approximately 2,000 officers
from the United Union of Security
Guards (UUSG) affiliated/merged
with our Union, SPFPA. I have
been personally working with UUSG

President, Brother Emmanuel, over
the last few months to complete this
historic merger. We have great plans for
the future as we work together building
our membership on the East Coast.
Welcome aboard!

To date, benefit enrollments have
been conducted, “new” membership
cards sent out, many contracts
improvements have been negotiated,
and meetings held to continue and
move forward as one strong team!

Lawrence & Memorial Hospital Vote SPFPA
The Public Safety officers at the
Lawrence & Memorial Hospital by a
majority vote joined, the International
Union, Security, Police and Fire
Professionals of America (SPFPA).
The SPFPA is the Nation’s largest 9(b)
(3) Union in America.

SPFPA Representatives will work with
the Lawrence Memorial officers to
ensure their newfound voice will be
heard through collective bargaining. In
a show of support, the AFT Connecticut
Union members wore the SPFPA
buttons on their uniform for days

before the election. Greg Kotecki,
Field representative, for the AFT,
who organized the button wearing
campaign said, “We are all in this
together!”

Welcome aboard,
we are glad you are here!

D. Ray James Still Standing Strong

SPFPA is still standing strong with D. Ray James Security Officers!
We continue to fight with you to gain the voice and respect you most certainly deserve!
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President Hickey Completes Trustee Masters Program (TMP)
President Hickey and Larry Saye (Management Trustee) recently completed the Trustee Master’s Program at the
International Foundation Annual Employee Benefits Conference. As Chairman of our SPFPA Trust and with over
eight years as a Trustee, this new honor makes President Hickey the second Trustee in our SPFPA Trust to achieve this
recognition. Management Trustee Gail Feustel is also recognized as Master Trustee. Congratulations to both for a job
well done!

Bowling Night of Fun
SPFPA International hosted a “Bowling Night of Fun” in conjunction
with the Security Summit. It was a great to unwind and have some fun with
everyone who attended. We look forward to doing this again next year!

Now these guys look professional!

Ready to throw some strikes!

Henry, Dave, Gary and Joe,
Great smiles...but not so good at bowling...LOL

This looks like some fierce competition!

America’s Union
for Security
Professionals
Nationwide!
Benefit Enrollment
Schedules
“Now Available” on
SPFPA Website
The SPFPA Benefits team
continues to make improvements
for SPFPA members. To better
communicate with our Locals, an
“Enrollment Schedule” is now
posted on the SPFPA website.
In addition, there are Service
Center contact numbers to assist
you with your benefit needs:

Humanomics Benefits
Service Center

(877)315-4194

Wells Fargo Retirement
Plan Service Center

Looking sharp and ready to roll!
“Lucky” Clayton
strikes a winning
ticket on the
50/50 drawing.
Way to go!!!!

(800)728-3123

Just go to the SPFPA website and
click on the Benefits button.
Rhonda laughs at the
competition, bring it!

Dan is all smiles
ready to bowl!

www.SPFPA.org

America’s Union for Security Professionals
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SPFPA Benefits Team Working
for SPFPA Members
Affordable Care Act and the Impact it has on SPFPA Benefit Plans!

Henry Lakes, President, Humanomics,
was joined by the entire Benefits Team to
attend the National Security Summit and
inform members about the Affordable
Care Act (ACA) and the impact it has on
SPFPA Benefit Plans. Representatives
from Blue Cross Blue Shield of Michigan,
Humana, Action Rx, and Wells Fargo
were available at the two-day Conference
to meet with members, answer questions,
and share information. When you have
SPFPA Benefits, you gain a whole team
that supports YOU! Thank you all for
coming and we look forward to working
together for many years to come!

As an SPFPA member, you automatically
have an entire team on your side!

Henry Lakes, President, Humanomics,
ensures SPFPA Benefit Plans are compliant
with the new regulations moving forward.

Scott Brooks, Trust Attorney speaks to
members about the Affordable Care Act.

SPFPA Benefit representatives from Humanomics, Blue Cross/Blue Shield,
Humana, Action Rx and Wells Fargo were available to assist SPFPA members
with questions and share information. Benefit enrollment schedules are posted
on the SPFPA website by clicking on the “Benefits” button. The Benefits team is
working to support the needs of SPFPA members and their families!
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SPFPA Charity Golf Day & Luncheon
SPFPA International Union
sponsored its 23rd Annual
Charity Golf Outing to
benefit the American Cancer
Society. Members from
around the country came
out to enjoy a wonderful day
of fun and solidarity “fore” a
great cause.
Thank you so much for your
participation and support.
It was an amazing day!

A very special
“Thank You” to our
Locals, Companies,
Guests and Sponsors who contributed to make this
year’s event a
wonderful success!
We are very proud
to support the
American Cancer
Society, in hopes
for a cure!

A great day of Solidarity
for a most worthy cause!

America’s Union for Security Professionals

Page 23

Cardamone Team is “all smiles” as they take
the First Place Trophy! Great job guys!!
Prince and Ken both win $500 at the
putting contest Great job guys!
I hope you have your SPFPA challenge
coin in your pocket, because I’m
slammin’ and you’re buying! LOL!

“Lucky” Tommy Hearn is
trying to keep a straight
face about winning an
amazing set of deluxe golf
clubs and bag!

Congratulations to “Larry and Crew”
Winning 2nd Place!

Tony Cardamone
wins Longest Drive

Dan Lambrix wins
Straightest Drive

Tony Holmes wins Mike Arsenault wins
Closest to the Pin Closest to the Pin

Local 121 Team takes 3rd Place!
Way to go!!!!

President Hickey reads the Raffle Winner of the
“Surface Tablet” donated by Laura Haynes,
SPFPA CPA....step on up Jamie Heitman!

Jamie gladly announces,
“That’s me!”
“Outhouse” trophy goes to Crawford’s
Crumbs! Okay, Mark, we know that’s you!!!

In It To Win It!

Kenny sports an ear-to-ear grin
as he wins the 50/50 Raffle and
takes home another $328.00!
Looks like somebody’s
having a really “lucky” day!
Congratulations, Jamie!
Surface Tablet Winner!!!

International Union, SPFPA
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Local News Corner
Local 247
“New” Website

Local 1 Celebrates at Labor Day Parade

by Orlan Coleman, President, Local 247

We have a “new” website for Local
247 Inter-Con in California members. I
welcome Local 247 members to visit and
seek help or get questions answered.

www.spfpalocal247.com

Local 165 News

Memo to Mike Hough, Region 3 Director
from Frank Griley, President Local 165

As a representative of Local 165, I
would like to thank you for all your
hard work during contract negotiations,
the fact that the contract was ratified by
a vote of 90 for and 1 against is a true
testament to the fact that you worked for
the Local and represented the local in a
way that demonstrated that you had the
best interest of all and worked for all. In
the contract we made great strides and
all officers from full time to part time
were represented and affected positively.
Your efforts were not unnoticed and
appreciated during the ratification, you
have always worked hard for this local
and have helped us progress and deal
with many tough and difficult issues in
recent years. Personally, I would like to
thank you for being available to me on
any given day or time, I can honestly
say that you have helped me grow as a
Local President and your involvement
has allowed me to be a good president,
I look forward to continue to work with
you and again from the Local Board, the
members and myself, thank you for your
patience, understanding and hard work!
-----------------------------------------------

Local 296

by Willie Cason, President, Local 296

I would like to commend Mr. Guy
Thomas for a job well done during the
negotiations for Local 296. Mr. Thomas
well-chosen words were instrumental in
getting the best deal for the Local members of 296.

Local 1 proudly supports SPFPA in the Labor Day Parade in California

Local 5 News

by Scott Harger, FS, Local 5

I am pleased to report our Northwest
Protective Service (NWPS) Unit
members voted to ratify the agreement,
totalling $1.55 in wage increases over
the term of the contract, along with
improvements in sick leave, vacation,
bereavement and hopefully the
Affordable Care Act compliant medical
insurance package will be a bonus for
our members.
We had a great bargaining committee
with the help of unit members, Brother
Dan Abbott and Sister Ann Berger.
----------------------------------------------by Dan Abbott, Local 5

Recently we concluded our CBA
meetings with NWPS in Seattle,
Washington. Scott Harger led us through
a process which Ann Berger and myself
had never before been involved in.
Both Ann and I found Scott to be a
professional, compassionate and skilled
negotiator. Ann and I both feel that we
were part of a decent CBA negotiation.
We got a fair contract. Just as important
for Ann and I, we developed a respect
for Scott and the SPFPA union. We both
feel Scott is not only a strong business
associate but a good friend as well.

Message from
the Editor ~
by Kim Berra
The Security Link is the
official publication of the
International Union, Security,
Police and Fire Professionals of
America (SPFPA) published for
members.
I welcome you to send
articles and pictures of events
happening in your Local, with
you and your fellow Officers.
If you wish to submit an article
for consideration in a future
publication, please send it to:
International Union, SPFPA
ATTN: EDITOR
25510 Kelly Road
Roseville MI 48066
E-mail: SPFPAPres@spfpa.org

I look forward
to hearing from
you soon!

America’s Union for Security Professionals
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Local 121 Hosts Wonderful Picnic for Members and their Families

President Hickey, Mark Crawford and Don Eagle join in and support the Local 121 Picnic.

Rhonda Wheeler, President, Local 121, joins members and their families
to relax and enjoy a beautiful day of sunshine, great food and games!

Local 232 News

Local 280 Cookout and Family Fun
Local 280 are all smiles as they enjoy a wonderful day of solidarity!

Anthony Baker, President Local 280 and Linda Byrd, Vice
President, Vice President, invite members and their families for a
wonderful day of solidarity, great food and fun! Looks like it got
a unanimous “thumbs up” by the membership!

Missy Burnett, President
On behalf of Local 232 in Metropolis, IL,
we would like to say thank you for giving us
the opportunity to meet Mr. Rick O’Quinn,
VP Region 2, and have him work on our side
for the contract negotiations. Mr. O’Quinn
did an outstanding job representing us on this
negotiation, very professional and worked for us
by our side the whole way through this process.
This was the first negotiation for Bria and myself.
Our Local was very happy and thankful on this
negotiation and for Mr. O’Quinn along with Bria
and myself as well, we are looking forward to
working with Mr. O’Quinn hopefully for many
years, he is a great asset to our union body. Again
I just want to say thank you. I’m pretty positive
we will go along way with Securitas and be able
to work more efficiently along side each other
with Mr. O’Quinn on our team.
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Washington DC Districts
District 4
Director
Joseph McCray

It’s indeed an Honor to service
our Nation’s Capital membership as
District Director 4. Our mission in
the District is to set a high standard
in wages, fringe benefits and fair and
equal treatment in the workplace.
Our members work and protect
some of the most prestigious and
elite facilities in the World and
the Government/Clients requires
a significant amount of training,
qualifications, ability in performing
these jobs. Our Security force to
include, Security officers I & II,
Police, Collegiate Police, DOD,
DHS, GSA, SPO, PSO, just to name
a few on a daily basis risk their lives

District 5
Director
Guy Thomas

and are away from their families and
in doing so require a quality of life
and compensation package for that
sacrifice which is negotiated by the
Union and their Employer.
SPFPA continues to lead the
charge is setting favorable SCA,
NLRB, and DOL precedent cases
on behalf of its membership, and
maintains the largest membership
among the unions throughout the
Washington DC and Metropolitan
Area with over 5,000 and growing.
Such growth is contributed from
SPFPA dedication to representing
and protecting its members’ rights,
negotiating strong Collective

bargaining Agreements, the creating
of SPFPA own Health & Pension
plans, SPFPA professionals, and
SPFPA locals assistance organizing
the surrounding buildings.
In closing, I would like to take
the time to salute our membership
across the District and the Country
for doing the job either standing post
and/ or in servicing of the local, I
also look forward to working with
the new members coming on board to
join the SPFPA family in the future.
If you are a security professional
looking for a real union you need not
look any further as SPFPA will get
the job done.

Washington DC Locals Join Together for Training

Shop Steward and CBA Handling Training was completed with Officers in Washington DC, with Joseph McCray, District 4 Director.
The newly elected Officers of DC Locals were sworn in to office. Dedicated team and strong Leadership representing SPFPA members!

America’s Union for Security Professionals
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What are the Benefits of Joining SPFPA?

Washington DC Local 287 Leaders are all smiles!

President Hickey spends personal time with Local Leaders.

Director Guy Thomas joins State Department Reps
Dean and Tony for a great day!

SPFPA has an
expert team of full-time
representatives and service
providers to meet the needs
of SPFPA members and
their families. We have a
staff of prominent labor law
attorneys, affordable Health
and Welfare Plans and 401k
Plans, and both include
toll free Service Centers to
assist you. Experienced Union
representatives to negotiate
your Collective Bargaining
Agreement (CBA), and help
gain improvements to your
livelihood and families.
Five Scholarships are
awarded each year to SPFPA
members and their families.
Scholarship application forms
are mailed to every SPFPA
Local as well as posted on the
website.
Even if your contract or the
law your union operates under
doesn’t require it, everyone the
union advocates for should be a
full dues-paying union member.
Why? Because you get to

participate in decision making
on contract negotiations and the
rest of the union’s agenda. You
send a message to the employer
that the individual employees
are standing united and behind
their leaders in fighting for
better wages, benefits and
working conditions.
Information is power and
being a member puts you in the
loop. Get involved with your
Union, see what you can do to
become a representative or get
involved in organize other sites
in your area.
When you have an our
membership card in your wallet,
you have an entire team on your
side ready to work for you!
JOIN SPFPA TODAY!

President Hickey’s “Leadership Forum” focuses on Leaders from around the Country sharing their challenges and triumphs.
Great job everyone!
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Local Leaders from around the Country participate in training programs to learn and provide an excellent level of service to members.

Know Your Rights
Weingarten Rights

•

International Union, SPFPA
Office of the General Counsel
Gregory, Moore, Jeakle & Brooks, P.C.

General Rule: An employer
must allow an employee union
representation during an
investigatory interview upon the
employee’s request.
•

•

The rule is not by statute – the U.S. Supreme Court
announced it in 1975 in NLRB v. Weingarten, Inc.,
420 US 251 (1975).
Only unionized employees are entitled to Weingarten
rights.

•

An employee must request union representation, and
may request it before or during the interview.

•

An employer does not have to offer representation
and does not have to inform employees of their
Weingarten rights.

•

•

Absent unusual circumstances, an employee may
request the rep of his/her choice, but the employer
does not have to postpone the meeting when the
requested rep is unavailable, and the unavailability is
not the employer’s fault.
If the requested rep is unavailable, the employee may
request an alternate rep, but the employer does not
have a duty to suggest or get alternate representation.

Once an employee requests representation, the
employer must:
1. Grant the request and postpone questioning
until a union rep arrives; or
2. Deny the request and end the interview
immediately; or
3. Give the employee the choice of:
A. BEST CHOICE: ending the
interview; or
B. Worst Choice: continuing the
interview without representation.

Investigatory Interviews
 Weingarten rights apply only to investigatory
interviews.
 An investigatory interview occurs when an employee
reasonable believes the meeting is part of an
investigation that could result in discipline.
 The right does not arise during a meeting at the end
of an investigation to inform an employee of the
decision to impose discipline – unless the employer
tries to obtain additional information about
the incident.

Union Representative’s Role
•

When the union rep arrives, the employer must
inform the employee and the rep of the subject matter
of the interview, but does not have to reveal the
employer’s full case against the employee.

•

The rep can take the employee aside for a private
conference before questioning.

•

The rep has the right to counsel the employee during

America’s Union for Security Professionals
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It is important to know your Weingarten rights! As an SPFPA member, you have representatives to protect you!

Educate Your Members
•

An employer may not force the rep to be silent.

•

The rep has no right to bargain over the interview’s
purpose or obstruct the interview.

•

The rep can advise the employee against answering
abusive, misleading, badgering, confusing, or
harassing questions.

•

The rep can provide information justifying the
employee’s conduct, but an employer may require
the representative to wait to present these comments
until the end of questioning.

Remedies for Violations of Weingarten Rights
•

NLRB only has the power to order an employer to
cease and desist from refusing to extend Weingarten
rights.

•

A make-whole remedy is available only where an
employer disciplined or discharged the employee in
retaliation for asserting his/her Weingarten rights.

Benefits of Union Representation
 The union rep acts as a witness to prevent the
employer from giving a false account of the
interview.
 The rep may object to intimidating tactics or
confusing questions.

 The rep may advise the employee in appropriate
situations not to blindly deny everything – it makes
the employee appear dishonest and guilty.
 The rep nay help keep an employee from losing his
or her temper.
 The rep may raise extenuating factors.

International Union,
Security, Police and Fire Professionals of America (SPFPA)
WEINGARTEN RIGHTS
Under Federal and State Law, you have the right to Union representation when
you are called in for disciplinary interview. To get Union representation, however, you must have a reasonable belief that you will be disciplined as a result
of the interview, and you must request that a Union Representative be
present. You are also entitled to know what the meeting is about, and you are
entitled to consult with your Union Representative before the meeting begins.
If you are called in for such an interview, read the
statement on the back of this card aloud to your Supervisor.

I have reason to believe that this investigatory
interview may lead to disciplinary action against me;
therefore, in acccordance with my rights under Federal and State Statutes, I respectfully request that
this interview not begin until (1) my Union Representative is present, (2) I am advised of the subject
and purpose of the interview, and (3) I have had
opportunity to consult with my Union Representative.

 The rep may help keep an employee from making
fatal admissions.

Every SPFPA member is sent a Weingarten Rights card in their SPFPA Welcome Package,
along with their SPFPA Membership Card.
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Legal News
Discharges For Computer Use Overturned
James M. Moore
Gregory, Moore, Jeakle & Brooks, P.C.
An Employer’s decision to fire two
employees when they briefly used
government computers at their ICE
job site for personal business was
overturned by an arbitrator. While
the arbitrator sustained five day
suspensions, he ruled that there was
no “just cause” for imposition of the
penalty of discharge.
Two security officers, in separate
incidents, were observed briefly
using government computers at their
ICE work site, to view non-work
related websites. In one case the
officer obtained a picture of a spine to
demonstrate its structure to a fellow
employee with a back problem. The
other officer was viewing the ICE
job opportunity website. In both
cases, when requested to log off they
promptly did so. Although the events
were entirely separate, the two cases
were consolidated into one arbitration
hearing because they presented the
same fundamental issue—whether the
Employer had just cause to fire the
Grievants for violating a Company rule
against using a government computer to
view “unauthorized” websites.
There was never any dispute
that the members were using the
computers for reasons the were not
work-related, although it is worth
noting that while the rule prohibited
viewing “unauthorized” websites no
Company witness could identify a list of
“authorized” websites. In any event, for
the Employer, viewing the non-workrelated websites, without more, justified
termination. The arbitrator rejected
the Employer’s position for several
reasons. First and perhaps foremost,
the Employer had not adequately
communicated what was a new and
strict interpretation of an old rule. In

the past, the Employer had tolerated
the occasional use of government
computers for personal business with
little more than an admonition to close
the website. Indeed, there was evidence
that even supervisors had engaged in the
practice of viewing websites that were
not work-related.
For reasons that were never fully
explained, the Employer decided to
begin strictly enforcing the prohibition
against any “unauthorized” use of a
government computer. Testimony
at the hearing demonstrated that
neither Grievant was fully aware of
the new enforcement policy. While
acknowledging that the Employer
certainly had the right to implement
a new and strict policy prohibiting
such government computer use, the
arbitrator ruled that the Employer had
an obligation to fully communicate that
new policy including that any infraction
would result in termination. In the
instant case, the arbitrator concluded
not only that the new policy had
not been communicated but that the
consequence of a violation – immediate
termination – had likewise not been
made clear. Moreover, he observed
that despite the alleged seriousness
of the offense and the fact that the
officers readily acknowledged they
were viewing the websites -- believing
it was permissible -- both employees

were permitted to continue working
for several days. In other words, if
the Grievants’ misconduct was truly
serious, the Employer could not
explain why the Grievants were not
immediately suspended and removed
form the job site. Further, the arbitrator
reasoned that the established practice
of progressive discipline -- and neither
Grievant had any prior similar offenses
-- weighed heavily against imposition of
discharge for a first offense.
The lesson of this case is certainly
not that employees can use government
or employer computers for personal
business. An employer has every right
to prohibit such activities. Moreover,
it is a fundamentally bad idea to use
your employer’s computer system for
personal business since employees
have no expectation of privacy and
the employer is therefore within its
rights to monitor any communications
in its computer system. But where
the prior practice had not barred such
“unauthorized” use and the change
to strict enforcement, including the
disciplinary consequences, was not
adequately communicated, an employer
does not have just cause to fire an
employee for a first offense. Ahtna
Technical Services, Inc. (ATSI) and
International Union SPFPA Local 830
(Axon, August 3, 2013).

SPFPA
www.SPFPA.org
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SPFPA Oldest Local 109 Wins
Pioneer Award

Celebrating 65 years this
December SPFPA Local 109, protects
DOE, East Tennessee Technology
Park, Oak Ridge, TN. (Former HQ
of the Manhattan Project in the mid1940s) and has survived 6 different
Companies over the past 65 years, but
has had one of its most demanding
years to date.
This last year has included DOE
downsizing, incumbent contract
negotiations, contract solicitation
and change over, successor contract
negotiations, finishing up with the
Pioneer Award.
Please join me in congratulating
SPFPA Local No. 109 for winning
the Tennessee Labor Management
Foundation’s Pioneer Award at
the 26th Annual Tennessee Labor

Management Summer Conference
in Nashville, Tenn. earlier this year.
Regarded as one of the top labormanagement meetings in the state,
the conference ran from Aug. 14 to 16
and brought together Tennessee’s top
executives, union leaders and decision
makers.
The Pioneer Award recognizes an
innovative project or program that
has enhanced the quality of labormanagement partnership in the state
of Tennessee.
The SPFPA leadership gathered
an unsolicited mandate from their
membership offering a cost saving
proposal to the company and the US
Department of Energy (DOE). SPFPA
decided as a union to waive individual
Continued on Page 33
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Region 3 News
(cont’d from pg. 16)
International with the request to file
a ULP.
We must continue to make it very
clear that members must ask for and
invoke their Weingarten Right. The
company is not required to ask if
you want a Union representative or
tell you, that you have the right to
a Union representative. The Locals
need to inform their members to
invoke Weingarten whenever they
feel they may be disciplined.
All of our Locals regardless
of the industry or the location we
must remember to continue to
educate our members of tactics
and situations that companies use
and their rights as a Union and as
Union Members.
Again, we have added several new
Locals in my Region and many new
members in several states; I want to
welcome them all aboard, and I want
to thank all the SPFPA, Local Union
Officials and their teams who have
helped achieve the goals we have
worked for. I also want to thank all
the SPFPA members who have stayed
strong through these tough economic
times and have stood firm with us to
get them better contracts and working
conditions and in keeping their locals
strong keep up the good work.

International Union, SPFPA
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Congratulations
Scholarship Winners!

Five $1,000 Scholarships were awarded for higher education

Maria Kiminski
Local 201

Anthony Zolnierzak
Local 502

Mark Hueber
Local 511

Darin Sliker, Jr.
Local 645

Melissa Fae Thomas
Local 251

I would like to thank
you for awarding me
the SPFPA Affinity
Scholarship this year.
It was an honor to be
eligible and receive
this scholarship from
people who do so
much for our society.
The scholarship
money will be a
major contribution
toward my education
to be continued at St.
Ben’s. I will continue
to strive for success
I displayed on my
application after
high school.

I can’t express how
excited and grateful I
am at being selected
the recipient of the
2013 SPFPA Affinity
Scholarship. This
scholarship will greatly
help in furthering
my education. When
I informed my dad
that wanted to attend
Indiana University of
Pennsylvania, he told
me that the campus
police were represented
by SPFPA and were a
unit of his own Local
502 Pittsburgh. My
dad has always told me
what a great union the
SPFPA is and how
it has helped our
lives better. I truly
believe this.

Today I received my
Scholarship letter and
check and I am very
grateful for being
chosen. I want to
send out a “THANK
YOU” to the entire
union for their
generous donation.
The Scholarship will
really help me get
started at college.
Myself and my
parents can’t thank
you enough!

I am very appreciative
to learn that I was
selected as the
recipient of the 2013
SPFPA Affinity
Scholarship. The
financial assistance
of $1,000.00 you
provided will be of
great help to me.
This reminds me that
I have something to
strive for and that my
success in college
does matter.

Thank you for the
2013 SPFPA Affinity
Scholarship in the
amount of $1000.
This will be very
helpful in paying
for my tuition and
room and board,
as I am attending
the University of
Arizona in Tucson,
Arizona. Being that
I am from Blue
Springs, Missouri,
out-of-state tuition
is double the cost of
Missouri colleges,
but this is one of the
best programs for
my double majors
in Geophysics and
Astronomy.

Keep up the hard work!
You’ve got this, kid!
All SPFPA members and their children
are eligible to participate in the
Affinity Scholarship Program.

Scholarships are awarded each year.
Applications can be downloaded from our website at www.SPFPA.org,
and must be received by July 1, 2014.
Contact Tracy at the International Headquarters at
(586)772-7250 ext. 124, for additional information.

Because we believe in your dreams too!

America’s Union for Security Professionals
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Local 508 Visit to International Headquarters

(L-R) Mark Crawford, VP, Region 1, Joseph Kuchera, Recording Secretary, Local 508, Sharon Wilkison, VP, Local 508,
Frank Sanpietro, President, Local 508, Donald Dallatore, Steward, Local 508, Harold Trigg, Director, Region 1
Dwight Duley, Int’l Secretary/Treasurer

Local 508 Officers from the Meadows Racetrack and Casino, had their first opportunity to visit the SPFPA International
Headquarters. It was nice to have you here, and we look forward to seeing you again soon!

Automotive Director (cont’d from pg. 13)

Local 109 Wins Pioneer Award

Harold Trigg, Region 1 Director and Mark
Crawford, Region 1 Vice-President are there
for me on a daily basis to reach out to and
gain the knowledge both of these gentlemen
have gained in the many years they have in
this business. I would like to acknowledge
Devon MaDray, Assistant Automotive
Director. She is always available to handle
issues when I am not available, “Thank You”
Devon. Also, I would like to acknowledge
Scott Winslow, Assistant Automotive Director
Lansing Area for his continued assistance.
Last, but certainly not least, I would like
to thank the International staff, Kari, Stacy,
Judy, Carol, Tracy, June, Kim, Debbie and
Jaime for always being there to assist me
and more importantly our members with
questions and concerns involving the Union
on a daily basis.
If you have any questions, concerns or
issues please contact me at 989-873-0804 or
email me at tseefeld@spfpa.org

all security officers to have the
opportunity to re-qualify their
certifications. By working closely
together and encouraging employee
participation, SPFPA and NSPS were able
to demonstrate how these re-qualifications
would help save costs for the DOE in the
long-term. SPFPA and NSPS arranged
to qualify all the personnel who were
interested in expanding their capabilities
at a fraction of the cost required to requalify one person at the DOE National
Training Center. The project is expected
to control costs, improve morale, fight
absenteeism and reduce turnover.
Again congratulations to Local 109
President, Tommy Spakes, Vice President
David Hood, and the entire Local 109
membership.

(cont’d from pg. 31)


and


of the
International Union,
Security, Police and Fire
Professionals of America
(SPFPA)

As Amended
Las Vegas, Nevada
May 3, 2010

Local Officers can order
Constitution and By-Laws, and
SPFPA Handbooks and Guide for
Handling Grievances contact Debbie
at (586)772-7250 ext. 103
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Unity - Proud to be SPFPA!

The SPFPA Executive Board and Staff take time to visit our CAST
members employed at Walt Disney World!

Our dedicated Local 603 Executive Officers enjoy time with
Dave, Dwight, Rick, Mark, Don and Jerry.

Local 603 President Brad Blake welcomes
Executive Board members to Disney.
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Washington DC District Local 287“Thumbs Up”

Casino Security Standing Strong!

Automotive Industry United!

“Thumbs Up” in West Coast Region!

The “Best”part of being an SPFPA Member...is the support you have as a TEAM!

America’s Union for Security Professionals
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Join us!
You
belong
here, too!

Members across the Country,
are proud to be SPFPA!
Become a member!
Join Together in Solidarity!

Notice to Employees Subject to Union Security Clauses
Union representation means that
the union, on your behalf and with
your full and active participation,
negotiates and administers a legally
binding contract known as a collective
bargaining agreement that sets forth
your wages, benefits and working
conditions. Because all employees
negotiate together through the union,
union members receive higher wages
and better benefits than non-union
workers in similar jobs. Strength in
numbers makes this possible. You and
your co-workers are the “Union.”
If you work in a non-“right to
work state,” the collective bargaining
agreement which provides you with
benefits and job security may have
a “union security” provision which
requires you either to join the union, or
pay an amount equivalent to the portion
of union dues used for representational
purposes. Your right to be a nonmember service fee payor is discussed
further below.
The vast majority of our co-workers
throughout the country eligible for
membership in this Union become
members of the Union and enjoy the
benefits available to members.
If you are subject to a union security
clause and choose not to be a member
of the SPFPA, you must still pay to the
Union a service fee equal to the amount
of union dues spent as bargaining
agent representing employees in

bargaining units. If you chose not to
remain a member, you are entitled to a
reduction from the full union dues in an
amount equal to the amount the Union
spends in a limited number of areas
considered non-representational. (Nonrepresentational expenditures include
but are not limited to funds spent on
political purposes, general community
service, non-worker related legislative
activities and organizing.)
Our Independent Certified Public
Accountants have calculated that the
percentage of union dues received
by the International Union spent on
expenses chargeable to non-member
service fee payers is 86.94%. This is
the percentage that is used to determine
the service fee for our fiscal year
April 2011 through March 2012. (It
is presumed that the percentage of
expenses chargeable to non-member
service fee payers made by your local
union, which receives part of your
dues, is the same percentage as the
International’s, i.e., 86.94%). Thus,
if under your contract your monthly
dues are $20.00, a non-member service
fee payer is obligated to pay $17.39,
and does not enjoy the benefits of
membership, including those listed
above.
You have a right not to be a member
of the union, and to pay the service
fee only, and further to challenge the
Union’s calculation of the percentage

of chargeable funds that is used to
determine the service fee you must
pay. In order to pay the service fee
only, you must notify the Union in
writing that you choose to be a Service
Fee Payer. The notice must contain
your name, address, social security
number, employer and Local Union
number. The notice must be filed with
the International Secretary-Treasurer,
SPFPA, 25510 Kelly Road, Roseville,
MI 48066, and a copy should be
provided to your Local Union’s
Financial Secretary. Upon receipt
of the notice that you wish to be a
Service Fee Payer, the International
Secretary-Treasurer will send to you
information summarizing how the
percentage chargeable was calculated,
as well as a copy of the Union’s
challenge procedure. In lieu of dues,
you will be required to pay the Union
the non-member service fee (currently
set at 86.94% of dues) only. You may
serve your notice that you wish to be a
service fee payer at any time.

SPFPA R Yes
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International Union,
Security, Police and Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville MI 48066

Call our Toll Free SPFPA Organizing Hotline (800)228-7492
Visit our web site at www.SPFPA.org

Our SPFPA National Security Summit grows larger each year!

This year over 200 Local Leaders participated in SPFPA’s Advanced Training!

SPFPA is dedicated to the training and service of our members!

